
 

Addressing Structural Inequality 
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As a young Black, Muslim woman, and a peer researcher on Transcending Resilience 

I have observed that advocating for greater personal resilience amongst young people 

with racialised and minoritised identities can, at times, be more detrimental than 

helpful. This blog seeks to expand on my thoughts in relation to this. 

Resilience is a crucial practice for us all to develop so that we become stronger, more 

flexible individuals when faced with adversity. Resilience allows us to recover from 

hardships rapidly whilst knowing that those hardships don’t define us as people. Most 

importantly, resilience allows us to develop into more grounded individuals than we 

were before. There is no denying that part of building resilience is gaining strength and 

support from the people and resources around us such as family, friends, our customs, 

and spirituality. Without our networks and faith, our suffering continues to affect us. 

Our connections to others and beliefs all serve to keep us levelled in our day to day 

lives. However, our research also highlighted findings that go beyond these aspects 

of resilience and relate it more closely to social inequalities.  

We recognise that everyone needs to have resources to develop resilience, it is a life 

skill. But outcomes from the work suggest strongly that greater resilience is required 

by young people from minoritised communities because they are disproportionately 

impacted by inequalities. This has been made even clearer by the COVID-19 

pandemic. 



 We should be asking ourselves why youths from minoritised communities are 

constantly being told to ‘stay strong’ and ‘be resilient’ whenever they go through 

institutional and systematic neglect and discrimination, whether it is a hate crime, or 

discrimination through the workplace or education. Being told to ‘bounce back’ after 

being victimised in the oppressive social structures in Britain is an arduous task which 

has been a constant experience for so many youths generally but exacerbated 

throughout the pandemic.  

 Encouraging ethnic minority youths to be resilient is a good practice, but we should 

also be aware of when it becomes damaging. Advising us to be resilient without also 

looking at how our circumstances could be improved through extensive developments 

to social policies, is equivalent to telling us to just ‘pull ourselves together’ and endure. 

The Black Lives Matter outrage in the UK (and internationally) is a key testimony of 

this. The summer of 2020 was a moment for the youths to say enough is enough; it 

was our cry for help. Our resilience to keep biting down our emotions about systemic 

neglect regarding racism wasn’t enough to make circumstances better for us or the 

next generation, issues regarding racism started to change because support came 

from all fronts. It took collective action to pressurise the government and other decision 

makers in positions of power to look at systemic inequalities. 

 Resilience isn’t about enduring hardships and carrying on with life as if those 

moments of discrimination didn’t happen. Instead, resilience is practised by ethnic 

minority youth addressing the hardships and boulders they have faced. Resilience is 

found by individuals who speak up about sensitive matters and share their stories.  

 



I am looking forward to seeing some changes from across society. I would like to see 

the British government address the problems ethnic minority youths experience from 

a wide range of areas (like housing, unemployment, racial profiling, emotional and 

physical well-being etc) by creating greater opportunities for us to thrive, instead of 

encouraging us to maintain the ‘stiff upper lip’ and get just on with our lives. 

 

 


